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Professional Education Planning Committee

There are currently no participants selected for this plan report.

Needs Assessment

Reflections

There are currently no reflections selected for this section.

Pleasant Valley School District conducted a needs assessment that involved all members of our school and community. We utilized a variety of resources to conduct this assessment. They are as follows:

School District: 

· Middle States standards surveys for students, parents, staff, and community 

· School profile information 

· Special Education compliance reviews conducted by the Pennsylvania Department of Education, Bureau of Special Education 

· Federal Programs monitoring reports

Professional Staff:

· The Pleasant Valley School District Induction survey 

· Workshop and conference reports 

· Building goals developed yearly 

· Technology Survey 

Students 

· Assessment results such as: PSSA, 4Sight, DIBELS, GMADE, NOCTI 

· Progress of students in Title I programs 

· Drop-out statistics 

· SAT test scores and AP exams 

Community:

· School and business partnerships 

· College and University partnerships

As a result, the following are identified as improvement targets based on the needs assessment:

· Increase the amount of professional development opportunities focused on identified needs 

· Create an evaluation process that assesses the effectiveness of programs 

· Implement training that will maintain skills and keep pase with current trends and uses of technology 

· Establish an appropriate  health, safety, and wellness program for professional and support staff 

· Create and implement a staff development program for support staff and substitutes geared toward improving performance and meeting requirements to obtain highly qualified status 

· Create a process that invests the time and resources necessary to adequately train all teaching personnel prior to and during program implementation

Professional Education Action Plan

Goal: MATHEMATICS


Description: At least 89% of all students will be proficient in Mathematics, as measured by the annual state-wide PSSA assessments by the year 2013.

Strategy: Data Analysis


Description: Provide collaboration time for data analysis among staff to inform and plan instruction.

Activity: Data Tools


Description: Provide training on using Performance Trackers to analyze GMADE and 4Sight data to inform instruction

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 5/18/2008
Finish: 12/31/9999
	$40,000.00

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	
	
	

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	
	
	Not approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	
	
	

	Follow-up Activities
	Evaluation Methods

	
	



Status: Not Started — Overdue

Goal: Professional Development


Description: To provide high quality professional development to meet the needs of our staff and the achievement needs of our students.

Strategy: Para-professional Training


Description: Provide training for para-professionals to obtain highly qualified status

Activity: 1 State Requirements


Description: Determine the requirements that will results in the status of highly qualified for para-professionals

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 7/1/2008
Finish: 7/1/2014
	$1,000.00



Status: Not Started — Overdue

Activity: 2 Needs Assessment


Description: Determine the number of people that need to meet highly qualified status

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 4/21/2008
Finish: 12/1/2008
	-



Status: Not Started — Overdue

Activity: 3 Skill Level


Description: Determine the skill level of the para-professionals who have not yet met highly qualified status and provide appropriate professional development in those targeted areas

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 5/19/2008
Finish: 12/31/9999
	-

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	
	
	

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	
	
	Not approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	
	
	

	Follow-up Activities
	Evaluation Methods

	
	



Status: Not Started — Overdue

Strategy: Technology Training


Description: Increase staff skill level in the use of technology

Activity: Skill Level


Description: Analyze district technology survey data to determine skill level of professional staff and provide training in identified areas of weakness

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	-



Status: Not Started — Overdue

Goal: READING


Description: At least 91% of all students will be proficient in Reading, as measured by the annual state-wide PSSA assessments by the year 2013.

Strategy: Data Analysis


Description: Provide collaboration time for data analysis among staff to inform and plan instruction.

Activity: Data Tools


Description: Provide training on using Performance Trackers and the mClass website to analyze 4Sight and DIBELS data to inform instruction

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$60,000.00



Status: Not Started — Overdue

Strategy: LETRS Professional Development


Description: LETRS is a professional development program that provides teachers with an understanding of:

how students learn to read and write 

the reasons why some students fail to learn to read, spell or write 

the instructional strategies best supported by research 

assessment practices that guide research-based instruction

Activity: Training Modules 1, 2, 3


Description: Provide training for ESOL, IST, reading specialists, speech therapists, and school psychologist. Teachers of ESOL and reading will receive inclass modeling and coaching.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 12/9/2008
Finish: 3/27/2009
	$150,000.00

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	7.00
	8
	30

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	Pleasant Valley School District and Step By Step Learning
	· School Entity

· Company
	Approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	1. The Challenge of Learning to Read 
2. The Speech Sounds of English: Phonetics, Phonology, and Phoneme Awareness
3. Spellography for Teachers: How English Spelling Works
	This is a state supported program offered through PaTTAN
	For classroom teachers, school counselors and education specialists:
· Increases the educator’s teaching skills based on research on effective practice, with attention given to interventions for struggling students.

	Educator Groups Which Will Participate in this Activity

	Role 
	Grade Level 
	Subject Area 

	· Classroom teachers

· Principals / asst. principals

· Other educational specialists
	· Early childhood (preK-grade 3)
	· Pre-Kindergarten Early Learning Standards

· Reading, Writing, Speaking & Listening

· Kindergarten Early Learning Standards

	Follow-up Activities
	Evaluation Methods

	· Peer-to-peer lesson discussions

· Lesson modeling with mentoring
	· Standardized student assessment data other than the PSSA



Status: Not Started — Overdue

Strategy: Reading Apprenticeship


Description: Reading Apprenticeship is an approach to reading instruction that helps young people develop the knowledge, strategies, and dispositions they need to become more powerful readers. It is at heart a partnership of expertise, drawing on what teachers know and do as discipline-based readers, and on adolescents’ unique and often underestimated strengths as learners. Reading Apprenticeship helps students become better readers by: 

engaging students in more reading—for recreation as well as for subject-area learning and self-challenge;

making the teacher’s discipline-based reading processes and knowledge visible to students; 

making students’ reading processes, motivations, strategies, knowledge, and understandings visible to the teacher and to one another; 

helping students gain insight into their own reading processes; and

helping them develop a repertoire of problem-solving strategies for overcoming obstacles and deepening comprehension of texts from various academic disciplines. 

Activity: Training for Core Content Teachers


Description: Training will be provided by the secondary literacy coach for teachers of social studies, science, language arts, and mathematics. This training will also include inclass modeling of strategies and inclass coaching.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 7/28/2008
Finish: 5/8/2009
	$15,000.00

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	7.00
	15
	60

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	Pleasant Valley School District
	· School Entity
	Approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	1.Engaging students in more reading—for recreation as well as for subject-area learning and self-challenge
2. Making the teacher’s discipline-based reading processes and knowledge visible to students
3. Making students’ reading processes, motivations, strategies, knowledge, and understandings visible to the teacher and to one another
4. Helping students gain insight into their own reading processes
5. Helping them develop a repertoire of problem-solving strategies for overcoming obstacles and deepening comprehension of texts from various academic disciplines
	This strategy is a state support initiative through the intermediate unit.
	For classroom teachers, school counselors and education specialists:
· Increases the educator’s teaching skills based on research on effective practice, with attention given to interventions for struggling students.

	Educator Groups Which Will Participate in this Activity

	Role 
	Grade Level 
	Subject Area 

	· Classroom teachers
	· Middle (grades 6-8)

· High school (grades 9-12)
	· Reading, Writing, Speaking & Listening

· Science and Technology

· Arts & Humanities

· Civics and Government

· Environment and Ecology

· Mathematics

· History

· Economics

· Geography

	Follow-up Activities
	Evaluation Methods

	· Peer-to-peer lesson discussions

· Lesson modeling with mentoring
	· Student PSSA data

· Participant survey



Status: Not Started — Overdue

Activity: Training for Non-Core Teachers


Description: Training will be provided by the secondary literacy coach for teachers of music, technology education, family and consumer science, health and physical education, etc. This training will also include inclass modeling of strategies and inclass coaching.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$15,000.00



Status: Not Started — Overdue

Annual Review Process

The professional development committee meets on an annual basis to plan and review professional development activities. At that meeting they will review the effectiveness of the professional development plan and programs offered as well as establishing activities for the upcoming year. Necessary modifications to the plan based on staff survey results, program evaluations, and student assessment data are done on a regular basis. The committee and administration jointly review and develop activities each year. 

Supporting Documents

There are currently no supporting documents selected for this section.

Contact Information

Appendix B

Entity Information Page

Entity: Pleasant Valley SD

Address: 
One School Lane
Brodheadsville, PA 18322-2002 

Superintendent or Chief Administrative Officer: Dr. Douglas C. Arnold
E-mail: Arnold.Douglas@pvbears.org
Telephone: 570-402-1000   
Fax: 570-992-7275

Professional Education Committee Chairperson: Mr. Daniel Wunder
E-mail: Wunder.dan@pvbears.org
Telephone: 570-402-1000   
Fax: 610-681-3018

Act 48 Reporting Contact: Ms. Carole Geary
E-mail: geary.carole@pvbears.org
Telephone: 570-402-1000   
Fax: 570-992-1902

